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t. Scopc

t.t PRIME l{R hereby agrees artcl confinns that the PRIME HR shall on a non-exclttsive basis, provide the Services, as and when requirecl by the Bank and subjectto the terms and corrditions contained of this agreement n, *.ll as tender,s terms &conditions:
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iii.rlce rrrcnt is nracle in Kalaclri on thc cl day * Y'liirby and betrveen:

Sinrlh llank [,inrited. a lJanking Cornpany incorporated under the laws o1'Pakistan and having its
ileacl t)tlice at 3r'd Floor. Federation House, Abdullah Shah Ghazi Road. Clifton, Karachi Sirrdh
llarrli l.irrrilccl (hereirr alier refbrred to as ''the Bank") of the one part;

AND

I'rintc Ilttman llesources Services (Pvt) Ltd (PRIME HR) a company duly registered ancl
cristin!. trtttlel tlte' larvs of Pakistarr having its principal oft'ice at Office No.l ll, lst Floor, park
I ()\\ cr'. Illocli - 5. Clitton. Karachi of tlre other part.

'Ihe Rtrrrl< arrcl I'RIME flll ar"c hcrcittafter collectively referred to as the "Parties" and inclivicluallv
rts rr "l);rltr'"

''n\, 
l1r:1'1r11s;

PRIME HR represents that it is in the bLrsiness of and has considerable expertise ancl
experience in providing services, and executing the work-of such nature, as i
lirire to tirne required by Ba,ks and finarrcial institutions.

l'hc []llrlli itllerrds t() otttsourcc sornc of its Hurnan Resource related services and hasidcrrtifled PRIME HR, a corrpany engaged in providing .r"t services. For trr

:1:::'::i f:t"ll:_,-!" parries have-enteief into tr,i. ag."""r;;;";il; ii,rL,'^rXr'hett reqttit'ed, ceftaitt services and for matters related aird incidenil i"1ir. .-? t;:r; t-r9-

trs Arrrrexure A (hereinafter referred to as the "Services,,) on the terms a ciitiorrs
Irc:rein after contained :

No$' therefore, in cotlsideration of the mutual benefits and covenants contained
herein. it is hereby agreecl as follows:
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2.

3.

All enrployees o1'the PRIME HR to be sent to the Bank fbr execution of the

services shall be subject to prior approval of the Bank. If for any reason the Bank

rloes trot approve any entployee of the PRIME HR, the PRIME HR shall

imrnediately ellsure tlrat a replacement is sent to the Bank, ensuring that the

operation of this agreement is not disrupted or delayed. As regard selection of
e rnployees. the decision of the Bank rvill be FINAL.

l:rnplgyees of the PRIME HR shall be engaged in the services during tlre Bank's
porrlal rvorking hours. lJorvever, if reqtrired, the Bank rnay require the PRIME HR

ernl;kryee to rvork beyond normal working hours during the weekends and / or

public holidays.

DTIRATION

'fhis Agreernent shall comnlence lrorn 0l-ll-)ow arrd shall remain in force

tnfil 3o - ll* 2^c>>1 and may be renewed for further three years on sarne terms

& conclitions.

I)TITIIIS OF PRIME HR

Thc PRIME HR hereby covenants that if at any time during the continuance of
this Agreenrent:

Irl{lME FIR employce comrnits any act or makes any otnission (whether or not in

c6nnection rvith tlre Services to be provided pursuant to this Agreement) which is
contrary to tlte interests of the Bank; or

A PI{lME HR lJmployee conducts hinrself in a manner prejudicial to the business

of tlre Bank (rvhetlrer or not in connection with the Services to be provided

pursuant to this Agreement):

'fhcn orr notilying by the Bank, PRIME HR shall withdraw such Ernployee fi"om

providing any fufther Services under this Agreement, and replace such E,mployee

u,illr an appropriate substitute acceptable to the Bank. Provided that this shall not

in any rvay be construed as exercise of,control or supervision of the PRIME HR
enrployee by the Bank, which shallat allcost be the sole responsibility of PRIME
HR and the Bank rvill not be obliged to compensate for rernoval or replacement of
arrv PRIME HR llrnployee.

It is expressly stated that duringthe tenure of this Agreement, aIIPRIME HR
Ernployees shall neither be employed by the Bank nor shall they individually
ancl collectively represent themselves as being the ernployees of the Bank, rror

shall be paid any salary or remuneration by the Bank.

'it

.l.l PRIME HR shall firrlher ensure that:

a)

b)

Il cnrplot s strch nunrber clf persorts as may be required,

PRIME I-lR Enrployees utilized for the

carrying

a)

b)

c)

ibilities
out and
and fordischarge of the PRIME HR obligations, duties and,

providing adequate, effective and efficient Services. ''' :
.ltl6-

p_ro_yision"ofi

qualitied and trained to perfonn the s, in discharge of PRIME HR
obligations and responsibilities under t

lrr tlre course of'the perfbrrnance of the Services, the PRIME HR Employees will
rneet u,ith all reasonable requirements as the PRIME HR is bound to provide the
sen'ices to the Bank as per the Agreernent. subject to ultirnate direction arrd

cortlrol beirtg rclained b1, ['RIME HI{:

[)ue and proper cornpliance is/rvill be made of all applicable laws irrch-rding
Labour Larvs ("Labour Laws") applicable to PRIME HR and its employees.
PRIME t-lR shall clischarge all financial and other obligations imposed under
Labottr Larvs irtcludirr-rr but not limited to tlre lndustrial Relations Act 2008,
l)rorincial Ernployees Social Security Ordinance, 1965, the Enlployees Old Age
Ilcrrellt Act. 1976, west Pakistan Industrial and Conrmercial Employment

2
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4.

(Standirrg Orders) Ordinance, 1968, The Workers Children (Education)

Olclinance, 1972. Forrn 'C' under the west Pakistan Shops & Establishment

Ortlinance, 1969 and registration and inspection of pretnises. The PRIME HR

shall regularll,. periodically and wherrever required by the Bank, provide proof of
duc pertbrmance and dr-re discharge of PRIME HR obligations. The PRIME IIR
hereby indemnifles the Bank against all claims of rvhatsoever nature in this

rcgarcl.

c) -['he 
Services are can'ied out by prof-essionals qualified to perform in a titnely attd

elllcient ntanner and with all reasonable sl<illand care thejobs assigned to thetn.

1) ITR.IMU IIR and PRIME t{R Employees prornptly notify the Bank of any matter

corning to their knorvledge rvhich could have aff'ect ort the Services or tlte
btrsiness or aflairs of the Bank;

l.-1 'l'lrc Pl{lME HR shall be exclusively responsible for paying the salary and other

ernolurnents/benefits to rvhich each PRIME HR employee is entitled under his

contract of ernployrnent r.vith PRIME HR. For the sake of clarity, the Bank shall

rrot be liable to any PRIME HR Employee for any salary or emolumetrts, or for

the reinrbursentent of any expenses, ol for any other amottnt on any other accottnt.

The PRIME HR shall exclusively deal rvith all claims rnade by or in respect of the

PRIMIT tlR ernplol.ees irr this regard including but not limited to Ernployees Old

Age tlenefits and Social Security or any other payment under the labour Law

applicable from tirne to tirne. lt shall keep the Bank fllly indemnified and

harnrless in this regard.

1.5 None of the PRIME HR Employees shall be entitled to seek employment of the

Bank. rnerely on the grourrd that he/she had been engaged by PRIME HR dtrrirrg

thc tenure ol'this Agreentent or was utilized by PRIME HR for the execution of
sclvice to the Bank urrder this Agreernent or any other Agreement, wltatsoever.

I)TITIES OF'THE SINDH BANK LIMITBD

l.l Save as rlay otherrvise be agreed in rvriting by the Parties hereto, the Bank shall

provide PRIME HR ernployees rvitlr such equiprnent and rnaterials of whatsoever
nature as are required and considered necessary, for the proper performance of
se rr,'ices.

l.l The Bank shall provide PRIIVIE HR rvith copies of any of its internal regulations
required to be cornplied rvith by PRIME HR and PRIME HR Employees during
thc performance of the services including, without linritation relating to the
Bank's products, Cocle of Conduct. and security pqocedures. The Bank shall
nolify PRIME HR of any changes to the sarne durirh the continuance of this
Agreernent. 

. 

O\

.\
-l.i The Bank shall provide the PRIME HR Employees wlilh such facilities at

prcnrises as nray in tlre Bank's opiniorr be reasonably-regi/ilred for the services.

I' \\']\'IIiNT FOIT SEIIVICES

ln corrsideration of the execrrtion this Agreement by E
HR, the Bank has agreed to pay
tbllou,s:

charges in accordance with clause a) as

5.1 (a) Service charges will be billed at the rate of 2.69% of the gross amount
pavable to the employee(s) on account of monthly salaries only and not on
commissions, statutory obligations managed by PRIME HR in compliance with
various provisions of the Labor Laws. However, the other charges as per agreed
terrns & conditions will be billed to the Bank at actual for reimbursement.

5.2 I'}ltlMIl HR slrall laise irtvoices in resl;ectof the services ltrovided by ITRIME IIR
()tl il ltlollthll' basis. arrd the Bank slrall rttake paynrerrt of service charges afier
rlctluction of s'ithhtllclins taxes, unless proof of exemption is provided, in respect
thcleof rr'itlrin 07 cla-r,s ol'receipt of the Invoice.

-.tIS

5.r



5.i T[e Bank shall not be liable to pay' any tax or levy on behalf of PRIME HR

artd/or the PRIM[: HR Employees.

TIIRMINATTON

6.1 llitlrer l)arty nray terrninate this agreetnent by giving one month's (30 days)

prior notice in writing. The Bank may also terminate this Agreernent with
irnnrediate effect if it believes on reasonable grounds that any of the follorving
evetrts have occurred or is likely to occttr rvith reference to PRIME HR.

ir) A receiver or adrninistrator is appointed with respect to PRIME HR or its assets

0r

b) A rvinding Lrp petition is presented against PRIME HR or a resolution passed for
its rvinding-up (Otherrvise that for the purposes of a bonafide amalgamatiott or

recorrstnrction ,,vith tlre prior approval of the Bank); or

c) PRIME HR suspends payrnent of its debts or it is deerned unable to pay its debts,

currertt obligatiorrs, dtres. liabilities of any nature; or

cl) PRIMtj HR ceases to carry on business as a going concern or ceases to be in a

position to fulfill its obligation under this Agreement.

6.1 I'his agreenrent rnay be terminated by either parly if compliance of the tenns

Irerein is prevented or hindered for reasons beyond reasonable control ofthe
[)arlies not limited Acts of God, war, riots, civil comntotions' lock-up,

elc.(''Force Majeure"). Befbre tennination, the Party affected by Force Majeure

shall orl the occurrence of such event irlrnediately notifli tlie other Party in

u,riting arrd take all reasonable steps to overcome the Force Majeure. If the

Force Ma.jeure persists lbr rnore than ten days, the affected party may give

u ritten notice to tlre other party of its intention to tenninate this Agreement

becattse of Force Majeure.

a) IrltlME t-lR will deliver and procure that all its directors, officers' employees,

representatives and agents deliver or return to the Bank all rnaterials whetlter

clocurtrentary or otherrvise as provided in the agreement and the Bank shall

have no obligation to make any payment to PRIME HR after the date of expiry

or tennittation.

b) If two (2) unsatisfactory letters/emails are

perforrnance.

issued by the Bank for unsatisfactory

.1. (]ONFIDENTIALITY.
'-r' .1

I)t{ll\4tr l-lR shall ensure that all PRIME HR employees, in'tei
tairr at all tirnes the

ive during tlte tenn of
tlris Agrcetttettt. ln tlte event that the cotlcertred employee o-ri gent of PRIME HR

e ,rrrrrnils breaclt tlrereol, then PRIME HR shall take appropriate,i gal action against t

s of their "onruffi
crrrplorrrrcnl n,ith PRIME FIR. are under ittl obligation to rilai

crrrrllclentialitv of the conf-iderrtial informatiott. rvhich they rnay rtc

said enrplovee or agent. rvithout prejudice to the other righ_! the Bank under t

preserr[.

N0 I'r\R'l'NIIRSHIP OR EMPLOYMENT.

It is agreecl betrveen the parties that PRIME HR is an independent service executor

shall have no authority to bind the Bank. This Agreement shall constitute a contract

scn,ices between the parties and nothing in this agreement shall constitute a partnershi

betrveen PRIME HR and the Bank nor create the relationship of employer and employee

betu,een the Bank and PRIME HR or the Bank and any PRIME HR employee.

9. SUI}-CONTITACTING



I0.

During tlre tenure of this agreernent, the PRIME HR shall not sub contract or outsource all

or a1y part of the services to any other organization except with the written consent of the

[]anl<.'lhe PRIME HR shallexclusively perfortn the services as stated in this Agreement.

INI)EMNIFTCATION.
a) 'l'he Parries shall indemnify, clet-end and hold lrarmless each other and its representative

9l'llcers, clirectors, enrployees, agents, shareholders, pattners, joint ventures, affiliates,

ssccessol's apcl assign fiorn and against any and all liabilities, obligations, claims, actions,

rlernarrcls. losses, expenses, darnages, fines, .iudgments, settlements, penalties, including'

u,it6out limitations. cost, expenses and legal fees incidental thereto which are incurred and

ar.ise out of or in coplectiorr r.vith this Agreement, including indemnification without

liltitatiolr for any losses or expenses arising out of any third pafty demand, claim or action

()r'an\/ urisrepresentation, negligence, fraud, wilful misconduct, breach of contract or

br.elclr ol'statutory dLrty by the parties or its enrployees, agents and other affiliates. The

venclor u,ill also obtaiu Contractual Liabilities Insurance to cover all claims at all tirne

against any such loss, claim, darnage, charge to a maximum claim of Rs. 100,000/- per

inciclertt / case tnaxitnum of 2 clainrs per allntllll.

A(]CESS TO REGULATOR.

Srrpltlier ancl TIre Bank agree to provide State Bank of Pakistan necessary access to the

clocrrntcrrtation and accounting records in relation to the Provision of Human Resources

Scrvices lbr Providing Subordinate Staff and right to conduct on - site inspection, If
reqrr i red.

(;I.]NEITAL

l0.l Il'any terrn or provision of this agreement is heldto be illegalorunenforceable, itt

whole or in part, under any enactment or rule of law, such term or provision or

part shall to that extent be deemed not to form part of this Agreement but the

crrtbrceability of the remainder of this Agreement shallnot be affected.

l0.l 'flre Agreenrent constitutes the entire agreement between the parties and replaces

all previous rvritten or oral agreements to the extent they rernain unperformed. No

rnocliflcatiotr or alteration to the Agreement shall have efl'ect unless the same is

a-ureed in rvriting and signed by both parlies.

10.3 Except as specifically set forth or ref-erred to herein, nothirrg contained or implied
helein is intended or shall be construed to convey any rights upon any person or
entity other that PRIME HR and the Bank

10.4 'l-he rvords irnporling rnasculine gender shall
talien to include f-entinine gender.

Noticc

unless contrary intention appears be

lt.r Arry notice or other communication given or made
nratters contenrplated by this Agreernent shall be in ryriti

I l.

12.

rJ.

/;.
Any strch notice or other communication shall be11@{I t.2
to have been duly given or as fbllows: -,-')

a)

tr)

If serrt by personal delivery or fax, upon- i-rceipt at the address or Fax No. of the

rclevant part:

il.1

Il-serrt by'first class post or carrier, upon delivery to the addressee.

'ilre relevant addresses and address of each party for the purpose
Agreerlent are: \

connection with

and deerned
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Nanrc of Party(s)
Sindh Bank Limited

Address
3'd Floor, Federation ['louse,

Abdullah Shah Ghazi Road, Clifton,
Karaclti, Pakistarr.

Telephone No: (9221) lll-333-225
Fax'. (9221) 35290274

N'l/s. Prinre Hutnatr Resottrces Services Address:
(pvt) Ltcl office # I I 1, Level l, Park Towers, Block-5,

Clifton Karachi - Pakistan

UAN #: (9221)-t t t -17 7 -463
Fax #: (9221)-35290026

I I .,1 Either pafty nray notif-r, the other party to this Agreement of a change to its name

relevant addressee or address provided that such notification shall only be

et'fective on:

a) the date specified in the notification i.e. the date on which the change is to

take placel or

b) il rro date is specified or the date specified is less than five clear business

days after the date on which notice is given, tlte date falling five clear

busittess days after notice ofany such changes has been given'

GOVERNING LAW AND ARBITRATION

a) Tlris agreernent shall be governed byand construed in accordance with the laws

of Pakistan.
tr) It. at any time. any disagreement or dispute ('Dispute') arises between the parties

out o1' or in respect of this agreement, the parties shall endeavour to settle such

Dispute amicably, failing which any such Dispute first the matter will be referred

to the grievance conrmittee of the bank thereafter shall be finally settled by

arbitration in accordance with the Pakistan Arbitration Act 1940.

c) Each of the parlies shall appoint an arbitrator and the arbitrators so appointed
shall. befbre entering upon the reference, appoint an Urnpire. The award of the

arbitrators/umpire shall be final and binding upon the parties who shall give full
cfl'cct tlrereto. The arbitration shall be conducted at Karachi in the English
LangLrage.

I,EVEL-I

l.lir''r e,,rrrl,lai,, it',1,.-, .nll i.*,,*r.llr=.l' *ithin
I specilied response time"

I (24 hours)

II LEVEL-2
I

I Seconclcornplairr. il'the iall iiatrenaea *itl'rin
"Spccilictl llcsponse Time" antl not attended /

or thc problern still unresolved even atter
cornltlairring at Level- I

48 hours

I,EVIII-.J

llrirtl crrrrrplairr. il'the call is attended rvithin
"S;lecilicrl llesponse Time" anrl not attended

/or llrc proble lrr still unresolved even afier
corrrplaining at Level-2

* ./l

Narne/Designation

Landline Phone

Narne/Designatign

Narle/Designatior.r
CEO of the firnr

Note: Ensure that no colurnn above is left blank

staft)

Landline Phone

Ernail

Cell

-



IN \\/1]-NESS u,hcreof the parties have executed this agreelnent on the date tlrst mentioned above:

Signed fbr and on behalf of
Sinclh Bank Limited by

Lt. Col. (Retd)
Head of Administration

(

I

)

1Nir"r"; ilnfiu *'-r: 1ru7, (Name)
-AP-"t 3^^g'{

Signcd tbr and

I)rinre Hunra

Shiraz Ahrncd

Begg

,.1--l MK
{Nan)y'

I
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ANNEXURB "A''

DETAILS FOR SERVICES

l.l This document defines the basis for SERVICES rendered by PRIME HR for the Sindh

Bank Limited - these SERVICES will be invoiced to the Bank based on its unique pricing

formula.

l. Business Development Officer / Call Center Agent
2. Office Assistant / Telephone Operator
3. Rider / Driver
4. Dispatcher / Tea Boy / Messenger
5. Technician (Telephone, Network, AC & Electrician)
6. Any other Related Assignments and Services not listed above agreed upon

with rnutual consent.

OUT OF POCKET EXPENSES

2.1 PRIME HR may also be required by The Sindh Bank Limited to provide Entry cards/lD
Cards and or other tools and equiprnent for the provision of SERVICES by PRIME HR
ernployees - the costs incurred on such provisions will also be invoiced to The Sindh
Bank Limited as and when incurred.

FRINGE BENEFITS

Other than the salary, all employees will be entitled to following fringe benefits:
Leave:

Casual Leave: 10 days p.a. in a calendar year.

Privilege Leave: 20 days p.a. in a calendar year.
(20 days with full pay in a calendar year, to be allowed on pro rata basis to each

every year. No accumulation of P/L will be allowed beyond 40 days. Further, no, ?ivilege

leave will be accrued in case of less than 15 days attendance in a month of an )

ii. Group Health lnsurance:

All employees will be entitled to a family Group Health lnsurance 
-per 

annum of
Rs. 200,000/- per family without any Sub Limit. For Benefits Details - See ANNEXURE "8"
Group Life lnsurance:
All employees other are eligible for group life insurance as per applicable law.

Other Charges

The following charges would be billed to Sindh Bank Limited
o EOBI Contribution @ 5% of employee's Salary or Rs. 650 whichever is lower

(As Per Law, changes may affect once any notification is received from the
regulatory authority)
Social Security Contribution @ 6% of employee's salary' Per Law, changes

t.

a)

b)

iii.

may affect once any notification is received from the re'qi$f

Group Life lnsurance as Rs. 50 per employee per m

Rs. 200,000/- (As Per Law, changes may affect once -? notification
received from the regulatory authority).

Group Life lnsurance as Rs. 75 per employee per m for Coverage of
Rs. 300,000/- (As Per Law, changes may affect any notification is

received from the regulatory authq{
Group Life lnsurance as Rs. 100 peitlM{er month for Coverage of
Rs.400,000/- (As Per Law, changes may affect once any notification is

received from the regulatory authority).

Group Life lnsurance as Rs. 125 per employee per month for Coverage of
Rs.500,000/- (As Per Law, changes may affect once any notification is

received from the regulatory authority).
Health lnsurance @ Rs. 600 per employee per month.
GST shall be applicable on Service Charges as per prevailing provincial Law.

Contractual Liability lnsurance shall be applicable after mutual
understanding between both parties. lf required by Sindh Bank, then

shall separately charge for it for any financial
damages / loss occurred by deputed employees in

shall not bethe premises of Sindh Bank Limited.
responsible for compensating Sindh Bank if there is no agreement / consent
on this lnsurance.

ory authority)
for Coverage of

is

I

a

a

a
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ANNEXURE "B"

l - l.i l'r' lnsrrrrurcc rlill hc as pcr lhc policv ol.respcctive provinccs. rvhich is as ullder:
I'trrrirrh [{:.500.(X)0r'-
Sirrtlh Ils.-500.000,:
l'!'K Iis l(X).(X)0,-

Illlocltislrrn Rs. l(X).(X)0/-

)- ( iloup I lcirllh lrrsLrrancc to thc cnrplo) ccs ar)(l tllcir cligiblc dspcndcnts as under:-
Nlarinrurn IJospitalization
l.irrrit:
lloorn / Ilcd Clralgcs:
i\lirtcrni1l (Nonnal ):

N4atcrrritl (Cacsarcan /
\lrrltiplc Ilirths / lrorccp
('trrrrplicatctl)

Rs.200.000/: t)er family in a policy year without any sub-limit for hospitalization

Not excecding IIs.2,500/= pcr da1'

Its.18.000/- including Roonr / Bcd Charges (payable fiorn hospitalization linlit)
Rs.25.000/: including Roont / Ilcd Charges (payable tiom hospitalization limit)

Ill'.Nl:lrl IS lO Ill: ('OVERED:
. r\ll inpatient (hospitalization) expenses:

l)aill' I{oortr & I}oard Chargcs. Ph1'sicians / Surgeons Consultation Fees / charges, Surgical Operation
('hirlqcs. Ancsthetist's Fcc. Opcratiorr l'hcatre Chargcs. Diagnostic lnvestigations. Blood & Ox1'gen supplies.

irr-prrticnt rncrlicincs / drcssings cxpcnscs. ICU / CCU charges. Organ Transplant. local ambulancc serviccs.

r [)it.r ('arc Srrr'gcrics / l)rocedurcs & Specialized Investigations Outpatient Cover:

Lrrlrotril'rs1 . I:ncloscopy. Ilxcision Biopsy. Gastroscopy. Parlial Mastectomy, Tonsillectomy/Adenoidectomy.
Vcins i Vitricose. Non-ntalignant tunrour / abscess, cholecystectomy, herniography. appendectotn). cataract

surgcr)'. cardiac angiographl'. (l'l-A cardiac angiograph;-. MRI, CT Scan,'fhallium Scan. Kidnel'Dialysis.
l lcatrncrrt ol'cuncer (inclutling chcrnothcrapv rvith pre & post-hospitalization expenses ofchemotherapy) upto
tirll hospitalization Iimit.'frcatrncnt o1'llepatitis B & Cl such as, interleron therapl'. consultation & laboratorl'
rcsts c\pcnscs) upto l'ull hospilalization limit. Treatment of all iniuries / fiactures and lacerated wounds
. \ccidcnlal tlcnlal treatrnonl.

. I)r'c-cxisting cunclitior.rs (undisclosed) to bc covered fully rvith full limits.

. No rcqrrilcnrcnt to llll Health [)eclaration lrorm.

N,IAl'E RN I-f Y:
. Norrlal / Cacsarcan / Multiple Birth / Force / Complicated to be covered.

. ['rc & I)ost Natal expenses arc to be covered upto the maternity limit
o C'ovclagc ofcongenital birth def'ects / illnesses for all under all the benefits.

. Ncrvl) born hnbies ale to be covered fiom very lst day ofbirth.

. ('ilcurncisiorr charges are to be coverecl upto the l0% or Rs.2.000i:
r No lcnrale cnrployees having children to be covered under maternity benefit, ifthe names oftheir husbands are

not included in the list.

PRE & POST HOSPITALIZATION EXPBNSES
o Locirl rrrnhrrlancc scrvice.
. l{cirrrhLrlscnrcnt ol'l)r'c & post-hospitalizatiorr out-patie nt c\penses. i.e. consultation

rrrcrlicirres irnrl diasnostic tcsts. bclirrc & alier hospital conllncnrent ol'30 day,s.

cost of prescribed

IrLl(i I lll l,ll'\' (lltl'rEIllA:
r lrnrplo),ecs ancl spouses are to be covered upto 65 years of age with f'ull insured li
. ( lrildrcrr ( olcra-pc: Sons are to hc covcrcd upto 25 years ofage & Daughter till
. \lirlcrnit): lir hc covcred upto .15 1'cars ol'age.

\\\

9
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PROVISION OF HR SERVICES
Evaluation Performa

Serial No: o/
Bidder Name; /*t*- 1ffi l'*v'*" ( (' +) "l')

Members Signatures- Evaluation Committee

o[^c&t-
Athar Iqbal
Administration Division

Members - Procurement Committee

HEAD OF ADMIN

CHIEF FINANCIAL OFFICER

CHIEF MANAGER,IDBL3

Sr.
-r-o.

Descriptiorrs Total
]Iarks

]Iarks
Obtained Rernnlks

-{ttachmeut of l'elevant
er-icleuce iu ench case is
tnaudatorv. Irr case of
non-compliance llo
rnark lill be arrar'<led

Attaclr
eridence

a5

I Fiun's St.'ltu5

20 2--<) 10 vears and
above

Letter of Incorporatron /
Conrpany Registation

Letter / Letter or
Declaration of

Clonunencement of
Btrsiness is required to

be enclosed

Arurexrue
"A"

l0 7 years and
above

5
5 lears and

above

2

Bank on C'lierrral List
tirr providin-g the sarue

rerr ice

20 >o -5 and above
Exi;tiug Agreement to

be attached drrly
signed & staurped

fi'onr each couceured
banli for the Year

l0 I 8-20:0

Arurextue
'ts"10 3 and abor,e

5 1 and above

3

Renorvrred C:ourpades
othel th"rn Banlis ou

clieutele list for
pror.idurg the szune

serr.'ice

20 2--<) 2-5 ald above
List to be attached

duly signed and
stamped

Arurexure
"c-10 l5 and atrove

5 l0 a:rd abor,e

4
Ntunber of outsoured
staff on the palroll of

the Conpaly

20 2-a 5,000 and
above

Attach relevant
d eta ils

Arurexrue
"D"l0 -i.000 ard

above

5
1,000 ald

above

5

Average Yearlv Tum
Over ur Lart -3 Years

20
500 Milliou
aud abore

Attach Audit Report /
Tax Return

Arurexure
E,

10 to
300 Milliou
and above

5
100 Milliou
and above

TOT.{L }I.\RKS 100 cla ot-{LIFIED / DISOU.{LIFIED

Operations D't{'ision

2

)'



o
9

!.rrH
Av

c!q)
H*
L
€
o
c)I
Loa
€)9
li

o
Oo
&
L
cu
LL

lli|l
tX
o
I
o
o

oL
Fr

I

-\J
-\J\o

d
J
P
o-
rhL
qJ

o
o-
E

IJJ

E
.9

C)rF
og
o-

d
J

o-

o
.9
e
ottt
&.-
(u

E
o-

v

11z
tr
tr

rd
tsl
L

z

J
co
I

E
(u

o
tr(!
U
'(,
L(!
E
dJ

tll

z
il
rd

&

A

Ol
rn
rn
tn
@o
ro

@

o
Olsf
F{

.A

6
Fz
taa

oo
rn

oo
oo

HHa
z
z
Frlra
o
(J

lrt
Guo
ti

o
4a

rlo No



* (i .,,,:rru-grqxEiqoF{ir.n

STtvOHBANK
#i[\'lrrl
PowER To THE PEoprE !l I

l-lgcrtrSlll
s N D B/CO K/AD M I N/TDI tt7 6 I 2020

November lO,2O2O
Senior Manager
Head Office
Standard Chartered Bank
1st Floor, Jubilee lnsurance Building
l.l. Chundrigarh Road, Karachi.

Subject: Pav Order # PO. U497029 dated 05-10-2020 amountine to Rs. 413.591/- bv Standard
Chartered Bank drawn on Straieht Service -Cash manaeement in favour of Sindh Bank Limited

Dear Sir,

Please refer to your pay order # PO. 77497029 dated 05-10-2020 amounting to Rs. 413,591/- issued by
Standard Chartered Bank drawn on Straight Service -Cash Management in favour of Sindh Bank Ltd
which was submitted by M/s. Professional Employers (Pvt) Ltd. bid security against tender # SNDB/COK/
ADMIN/TD/1,176 /2020 for Provision of Human Resource Services for Head Office of Sindh Bank Limited.

You are therefore, requested to kindly arrange to provide us confirmation for its genuineness of the
above mentioned pay order enabling us to complete the tender formalities at our end.

Your support and cooperation in this regard will be highly appreciated.

Regards,

e--,*D)- N{'q-/
Lubna Kanwal
Officer Procurement

Encl: Copy of Pay Or:der

Muhammad Ather lqbal
lncharge Procurement

SINDH BANK LIMITED
HEAD OFFICE
3NO TIOON, IEDERATION HOUSE

ABDULLAH SHAH CHAZI ROAD

CLIFTON KAMCHI-75600.

UAN : +92-1ll-333-225
PHONE : +92-21-35829320

+92-21'35829394
Flx : +92-21-35870543
WEB : www.sindhbankltd.com

n rrr rro c,l-le-ll
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Muhammad Ather lqbal

lncharge Procurement

0 6 Nov 2020

rN MBoRyor sffi rrD Mo,* BMTRB* (|, **,-*,*oirpi

SU.NTTBANK
. ]Tr rldS:IrrI
powrn fo inrPEoPLE lr r Fbcttrilll

O-aL
Lubna Kanwal
Officer Procurement

Encl: Copy of PaY Order

sN D B/COK/AD M I N/TD/ 117 6 I 2020

November 6,2020

Branch Manager
Badar Com. Area, 26th St Branch

Habib Bank Limited
Shop No 25 &27 C, 26th Street

DHA Phase -V Ext Karachi.

Subject:

Dear Sir,

prease referto your pay order # po.230g5377 dated 2g-og-2020 amounting to Rs.410,632/- issued by

Habib Bank Limited drawn on Badar Com. Area, 26th St Branch in favour of Sindh Bank Ltd which was

submitted by M/s. prime HR Services (pvt) Ltd. bid security against tender # SNDB/CoK/ADMIN/TD/1176

l2O2O for Provision of Human Resource Services for Head Office of Sindh Bank Limited'

you are therefore, requested to kindly arrange to provide us confirmation for its genuineness of the

above mentioned pay order enabling us to complete the tender formalities at our end'

Your support and cooperation in this regard will be highly appreciated'

Regards,

S1NDH BANKLIMITED UAN

iii*ribrgcr PHoNE

:y, Jlft""\ LP,.' Hi? i-B?H " r*'c-rirror.r'fentcHl-75600' wEB

: +92-111-333-225
: +92-21'35829320

+92-21'35829394
: +92-21-35870543
: www.sindhbankltd.com

+qt t /7r ttd C|Lll
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PROVISION OF HR StrRvICES
Evaluation Performa

Serial No: OL

BidderName: {"*+"+***-t L-:l^^f"n (1v41 .aV
-T-lv

Members Sisnatures- Evaluation Committee

Members - Procurement Committee

1 IIEAD OF ADMIN

CI{{F,F FINANCIAL OFFICER

CHIEF MANAGER, IDBL

Sr.
No,

Descriptirrns Total
JIalks

fhrks
Obtninerl Rernarks

-lttachment of relerant
evlcleuce in e:rch case is
rnaurlatory. Irr case of
uon-cornpllnnce no
rnark rrill be arrnrde<I

Attnch
erlclence

fl5

I F'il1['s Strrtus

20 24 l0 yeas ald
above

Letter of Incotporation /
Conrpany Registration

Letter / Letter or
Declaratiou of

Conuneucetnerrt of
Business is rrqtrired to

be enclosed

Annexrut
*A"

10
7 vears and

above

5
5 years alrd

above

2

Bank orr C'lierrtal List
tbr plosiding the saure

serr-ice

20 Lo 5 aud abgve
Existiug Agreeureut to

bc attached cluly
signed & stampcd

i'onr each conccured
bank tbr the Year

l0 I 8-2010

Arurexure
10 3 and atror,'e

1 and above

J

Renorvned Cornpalies
other tb.1l Badis ou

clientele list for
providing the same

senice

20 ')-^) 25 artd ntrove
List to be attaclred

duly signed arrd
stamped

Arurextue
10 l5 md above

5 l0 and abor,e

Nttrnber of orrtsoruted
staff on the partoll of

the Conrpauy

20 '2-.a 5,000 ald
abor.e

Attach relevant
details

Amrextrre
"D"10 -1,000 arxl

abor,e

-)
2.0O0 ancl

above

5

Ava'age Yearlv Trtrr-
Over ir Last 3 Years

20 2..2 500 lvlillion
ancl abor.e

Attach Audit Report /
Tax Return

Ar:nexure
E

10 -100 Mrlliou
aud nbore

_)
200 lvlillion
a:rcl above

TOT.[fIARKS 100 lOcr QrlLIFIED / DISQU.{LIFIED

Administration Division
M*

Finance Division

{t{"^
Ath;.Iqffi-



Primeh'
INTEGRITY PACT

Declaration of Fees, Commissions and Brokerage etc Payable by the Suppliers of
Services Pursuant To Rule 89 Sindh Public Procurement Rules Act,2010

M/s Prime Human Resource Services (Pvt) Limited hereby declares that it has not obtained or
induced the procurement of any contract. right. interest, privilege or other obligation or beneflt
from Government of Pakistan (GoP) or any adrninistrative subdivision or agency thereof or
any other entity owned or controlled b), it (GoP) through any corrupt business practice.

Without limiting the generality of the foregoing, Prime Human Resource Services Pvt Ltd
represents and warrants that it has fully declared the brokerage, commission. fees etc. paid or
payable to anyone and not given or agreed to give and shall not give or agree to give to anyone

within or outside Pakistan either directly or indirectly through any natural or .juridical person.

including its affiliate. agent, associate. broker, consultant, director. promoter. shareholder. sponsor

or subsidiary, any commission. gratification, bribe. finder's fee or kickback. whetlter described

as consultation fee or otherwise, with the object of obtaining or inducing the procurement of a

contract, right, interest, privilege or other obligation or benefit in whatsoever fortn fronr GoP.

except that which has been expressly declared pursuant hereto.

Prime Human Resource Services Pvt Ltd certifies that it has rnade and will rlake firll
disclosure of all agreements and arrangemerrts with all persons in respect of or related to the

transaction with GoP arrd has not taken any action or will not take any action to circumvent the

above declaration. represerrtation or warranty. Prime Human Resource Services Pvt Ltd accepts

full responsibility and strict liability for rnaking any false declaration" not tnakirtg full
disclosure, misrepresenting facts or taking any' action likely to defeat the pttrpose of this

declaration, representation and rvarranty. It agrees that any contract. right. interest. privilege or

other obligation or benefit obtained or procured as aforesaid shall. without prejudice to any otlter
right and remedies available to GoP under any law, contract or other instrument, be voidable at

the option of GoP.

Notwithstanding any rights and remedies exercised by GoP in this regard. Prime Human
Resource Services Pvt Ltd agrees to indemnify GoP for any loss or damage incurred by it
on account of its corrupt business practices and further pay compensation to GoP in an alrlount

equivalent to ten times the sum of any commission, gratificatiorr. bribe, finder's fee or kickback

given by Prime Human Resource Services Pvt Ltd as aforesaid for the purpose of obtaining or

inducing the procurernent of any contract. right. ittterest, privilege or other obligation or beneflt in

whatsoever form from GoP.

For and On

Prime Human

ffi@m

info@primehr.com.pk
www. primehr.com.Pk

Signature:

Name:

NIC NO: 42101-7381549-3

Prime Human Resource
Services Pvt. Ltd.

1ll, Levell, Park Towers, Block 5

Clifton, Karachi, Pakistan

+92 21 11 11 PRIME (77 463)
+92 21 3529 0026

U
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SNDB/COIVADMIN NU N7 6 DO2O
Dated: c I t /L12020

M/s. Prime Human Resources Services (Pvt) Ltd
Office No.l1l, l't Floor, Park Tower
Block-S, Clifton
Karachi

Subjcct:

Dear Sir,

The management of Sindh Bank Limited is pleased to award the subject contract to

M/s. Prime Human Rcsources Services (Pvt) Ltd in accordance with terms and

conditions mentioned in our tender dated 1810912020.

Sincerely,

For & behalf of Sindh Bank Limited,

Baqir Hussain
EVP-I - Human Rcsources Division

SINDH BANK LIMITED
HEAD OFFICE
3RD FLOO& FEDERATION HOUSE
ABDULI.AH SHAH GHAZI ROAD
CLIFTON I(ARACHI-75600.

UAN : +92-111-333-225
PHoNE : +92-21-35829320

+92-21-35829394
Fnx : +92-21-35870543
WEB : www.sindhbankltd.com

+qr fi rrr rro g/-lLll
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+9r rr ro^rqrt" 

-6+qt tl rOAL.dl'r ,U'

d17.,,,
, ;r i y,?-., f, , J.r 6 ;,,J f h

ctdy - t o:..- 6),I cF J', 6 ; G, o2)r{



SINDH PUBLIC PROCUREMENT REGULATORY AUTHORITY

CONTRACT EVALUATION FORM

TO BE FILLED IN BY ALL PROCURING AGENCIES FOR PUBLIC CONTRACTS OF
WORKS, SERVICES & GOODS

SINDH BANK LIM ITED/ADMINISTRATION

l) NAME OF THE ORGANTZATION / DEPTT.

2) PROVINCIAL TLOCAL COVT./ OTHER

3) TrTLE OF CONTRACT

4) TENDER NUMBER

5) BRTEF DESCRTPTTON OF CONTRACT

6) FORUM THAT APPROVED THE SCHEME

7) TENDER ESTIMATED VALUE

8) ENGINEER'S ESTIMATE

SCHEDULED BANK

Provision of Human Resources Services

sNDB/CO[(ADM I NiTi 1 1 76/2020

Same as Above

Competent Authority

Rs.8,261 ,417l- P.M

(For civil works only) I

e)

l0)

1l)

12)

l3)

l4)

ESTIMATED CryPLTION RIoD (AS PER CoNTRACT; 01 Year

TENDER OPENSD ON MATE & Techincal Opening Dale05l1012020 at 1130 Hours & Financial i}DInA.Y

" b-1lr.tdratr
NUMBER OF TE LD 02

(Attach list of buyers)

NUMBER OF BIDS RECEIVED

NUMBER OF BIDDERS PRESENT AT OPENING OF BIDS

BID EVALUATION REPORT
(Enclose a copy)

I5) NAME AND ADDRESS OF THE SUCCESSFI.]
Human Resources (Pvt) Ltd

l6) CoNTRACT AWARD PRICE Rs.8,21

17) RANKING OF SUCCESSFUL BIDDER IN EVALUATI
(i.e. l"t, 2nu,3'd EVALUATIoN BID).

l8) METHOD OF PROCUREMENT USED : - (Tick one)

a)

b)

c)

d)

SINGLE STAGE - ONE ENVELOPE PROCEDURE

SINGLE STAGE _ TWO ENVELOPE PROCEDURE

TWO STAGE BIDDING PROCEDURE

TWO STAGE -TWO ENVELOPE BIDDING PROCEDURE

PLEASE SPECIFY IF ANY OTHER METHOD OF PROCUREMENT WAS ADOPTED

EMERGENCY, DIRECT CONTRACTING ETC WITH BNEF REASONS:

1) M/s.Prime Human (Pvt) Ltd

U3

oo ltdl

lll r

tr.*fi;l



COMPETENT AUTHORITY
le)

20)

APPROVING AUTHORITY FOR AWARD OF CONTRACT

WHETHER THE PROCUREMENT WAS INCLUDED IN ANNUAL PROCUREMENT PLAN?

Yesll/llNo

2I) ADVERTISEMENT:

SPPRA Website
(lf yes, give date and SPPRA Identification No.)

Yes SPPRA S. No: T00531-20-0009

No

ii) Yes Express Tribune, Daily Express & lbrat
't8109t2020

No

newspapers and dates)

22)

23)

NATURE OF "l::::i"' ll r ll mt.

WHETHER QUALIFICA
WAS INCLUDED IN BIDDING /
(Ifyes, enclose a copy) Yesll/llNo

24) WHETHER BID EVALUATION CRITERIA
Yes lll I lNoWAS INCLUDED IN BIDDING / TENDERDOCU

(lfyes, enclose a copy)

25) WHETHER APPROVAL OF COMPETENT A FOR USING A
METHOD OTHER THAN OPEN COMPETITIVE BI

26) WAS BID SECURITY OBTAINED FROM ALL THE BIDDERS? Yes ll/ llNo

27) WHETHER THE SUCCESSFUL BID WAS LOWEST EVALUATED
BID / BEST EVALUATED BID (in case of Consultancies)

WHETHER THE SUCCESSFUL BIDDER WAS TECHN]CALLY
COMPLIANT?

yes I l/ llNo

28) Yesll/llNo

2e) WHETHER NAMES OF THE BIDDERS
THE TIME OF OPENING OF BIDS?

WHETHER EVALUATION REPORT
CONTRACT?
(Attach copy ofthe bid evaluation report)

AND THEIR QUOTED PRICES WERE READ OUT AT

Yesll/llNo

GIVEN TO BIDDERS BEFORE THE AWARD OF

vesll/llNo

News Papers
(lfyes, give

30)

2t3



3l) ANY COMPLATNTS RECETVED
(If yes, result thereof)

32) ANY DEVIATION FROM SPECIFICATIONS GIVEN IN THE TENDER NOTICE / DOCUMENTS
(Ifyes, give details)

33) WAS THE EXTENSTON MADE lN RESPONSE TIME?
(Ifyes, give reasons)

34) DEVIATION F TION CRITERIA
(Ifyes, give detaf

35) WAS IT ASSURED BY THE
BLACK LISTED?

THAT THE

36) WAS A VISIT MADE BY ANY E PROCURING AGENCY TO THE
SUPPLIER'S PREMISES IN CONNECTION W ? IF SO, DETAILS TO

BE ASCERTAINED REGARDING FINANCING ROAD:
(Ifyes, enclose a copy)

37) WERE PROPER SAFEGUARDS PROVIDED ON
THE CONTRACT (BANK GUARANTEE ETC.)?

SPECIAL CONDITIONS, IF ANY
(If yes, give Brief Description)

38)

E:

n
Lt Col (R) Shallzad

Yes

No No

Yes

No No

Yes

No No

Yes

No No

SPPRA, Block. No.8, Sindh Secretsrist No.4-A, Court Road. Ksrachi
Tele: 021-9205356; 021-9205369 & Fax: 021-9206291

313

39)Date of

Authorized

PAYMENT IN

or/l al ?4),o
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Provision of Human Resources Services lFor Providins 5ub Ordinate Staff)
Bid Evaluatlodeport

1 Name of Procuring Agency Sindh Bank Ltd.

2 Tender Reference No. sN DB/COK/AD MN lr D / W 6 / 2020

3 Tender Description Provision of Human Resources Services (For Providing Sub Ordinate Staff)

4 Method of Procurement Single Stage Two Envelope Bidding Procedure

5 Tender Published & SPPRA S.No.
S.No: T00531-20-0009 Express Tribune, Daily Express, Sindh Express
(t8l09/2o2ol

6 Total Bid Documents Sold 02

7 Total Bids Received o2

8 Technical Bid Opening Date & Time 05/L012020 at 1130 Hrs.

9 Financial Bid Opening Date & Time 23/L0/2020 at 1100 Hrs.

10 No. of bids qualified n,

11 Bid(s) Rejected

Details on the above as given below:

S. /Vo.
Name of Firm or

Bidder

Qualified /
Disquolilied

in
Technical/
Eligibility
lnspection

Totol Cost offered
by the Bidders

Per Month

Ronking in
terms ol

cost

Comporison with
Estimoted cost

(Rs.8,,267,477/-)
Per Month

Reosons for
occeptonce/

rejection
Remdrks

0 1 2 3 4 5 6 7

01.

M/s. Prime
Human

Resources

Services (Pvt) Ltd

Qualified-
Obtained 90% in

Evaluation Process
Rs.8,2t2,633/-

lst Lowest
Bidder

Rs.48,784/-
Below the

estimated cost

Accepted -
Evaluated

Qualified
Bidder

Accepted
for Award of

Contract

02.
M/s. Professional

Employers
Private Limited

Qualified -
Obtained IOO%in
Evaluation Process

Rs,8,27t,8L41-
2nd Lowest

Bidder

Rs.lO,397l-
Above the

estimated cost
High ln Bid

Accordingly, going by the Technlcal/Financial Evaluation criteria laid down in the tender documents, M/s. Prime Human Resources (Pvt) Ltd

ls the lowest evaluated qualified bidder and their bid is also below the estimated cost, hence recommended for provision of Human

Resources Services (For Providing of Sindh Bank Limited.

Lt. Col. (R) Shahzad Begg
Chairperson-Head of Administration -

Saeed Jamal

Member-Chief Financial Officer

Syed Muhammad Aqeel
Member- Chief Manager, IDBL Karachi

n
(

t-.-*.*,*4,-#
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Primeh'

Prime Human Resource
Services Pvt. Ltd.

Ft
lr

PRrcF scHFpur,F Mernber.iDS[,

(Applicable for the year 2020-2021) 0atg;

Name of Bidder: PRIME HUMAN RESOURCE SERVICES (PRIVATE) LIMITED

*The Grand Total amount will be taken as the financial bid offered by the bidder.

NOTF:

1. ln case of over writing/cutting/use of Blanco is found in the Financial Bid document, the bid will be taken as

null & void however if the figures are readable and are also duly signed only then, bid will be accepted.
2. The cost must include all applicable taxes, stamp duty (as applicable under Stamp Act 1989) duly stamped on

the contract agreement.
3. Calculation of bid security. 5% of the *(Grand Total Amount) will be submitted with the tender document as

bid security in shape of Pay Order/Demand Draft /Bank Guarantee in favour of Sindh Bank Ltd.

4. The successful bidder will be the one whose total sum of cost is the lowest. As it is package tender, so no

partial lowest cost will be consldered for award of any work.

5. The tender will be considered cancelled if the contract agreement/performance security after due

signature are not submitted with Admin Office after 5 days of completion of bid evaluation report hoisting

period (3 working days) on SPPRA website.

6. ln case financial bids are the same, the successful bidder will be the one who has acquired more marks in the

technical evaluation.
7. All terms & conditions of the Contract Agreement (Annexure "G") are part of tender document.
8. The tender will stand cancelled if any of the given condition of the tender is not met in strictly as per the

lll, Levell, Park Towers, Block 5
Clifton, Karachi, Pakistan

+92 2111i1 PRIME (77463)
+92 21 3s29 0026

into@primehr.com.pk
www. primehr.com.pk

U

F

S.No
Tentative @ Staff

Salarv/Month
Tentative

Total Staff
Projected

Total Amount

0l Rs.17.500/- 451 Rs.7.997.500/-

02

Please quote your charges / commission in
addition to the salaries. EOBI contribution.
Social Security (where applicable) etc., which
will be paid on actual by the Bank on per
person basis as per Governmerrt policy

2.69"h

(Service Charges in o,t;

03 *GRAND TOTAL Rs.8,212,633/-

of the tender document.

GM-Verifica[ion/Recru
Account Management
Dated: October 0l ". 2020

all the terms and conditions as given above.

Sadiq

I
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4 FINANCIAL PRoPoSAL fiare;

PRICB SCHEDULE

(Applicable for the year 2020-2021)

Name of Bidder Professional Employers (Pvt) Ltd

S.No

Tentative @ Staff

Salary/Nlonth

Tentative

Total Staff

Projected

Total Amount in Pak
Rs.

0r Rs.17.500/- 457 Rs.7,997,500/-

02

Please quote your charges / commission in
addition to the salaries, EOBI contribution,
Social Security (where applicable) etc., which
will be paid on actual by the Bank on per
person basis as per Government policy

3.43%
(Service Charges in %)

03 *GRAND TOTAL IN RS. Rs.8,271,814/-

*The Grand Total amount will be taken as the financial bid offered by the bidder.

NOTE:

1. ln case of over writing/cutting/use of Blanco is found in the Financial Bid document, the bid will be taken
\-, as null & void however if the figures are readable and are also duly signed only then, bid will be accepted.

2. The cost must include all applicable taxes, stamp duty (as applicable under Stamp Act 1989) duly stamped
on the contract agreement.

3. Calculation of bid security. 5% of the *(Grand Total Amount) will be submitted with the tender document
as bid security in shape of Pay Order/Demand Draft /Bank Guarantee in favour of Sindh Bank Ltd.

4. The successful bidder will be the one whose total sum of cost is the lowest. As it is package tender, so no
partial lowest cost will be considered for award of any work.

5. The tender will be considered cancelled if the contract agreement/performance security after due
signature are not submitted with Admin Office after 5 days of completion of bid evaluation report
hoisting period (3 working days) on SppRA website.

6. ln case financial bids are the same, the successful bidder will be the one who has acquired more marks in
the technical evaluation.

7. All terms & conditions of the Contract Agreement (Annexure "G") are part of tender document.
8. Thetenderwill standcancelledifanyofthegivenconditionofthetenderisnotmetinstrictlyasper

the requisite of the tender document.

We, hereby terms and conditions as given above.

(M Fahad Tayyab I Unit Head - Client Relationship)

P"w( c
PC-ADlrtIN

l5

Dated: October,2020

www. people.com.p k
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Bid Opening Date:

Bid Opening Time:

Venue : Board Room

e"d/"
Ather lqbal
!ncharge Procurement

Head of Administration

Chief Financial Officer

Chief Manager (IDBL)

h^,**l {.W*4
1u,-7'
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I I tt
openingofTenderforselectionol l '' i":'"'tl | /('"'i;''t / ():'t'Lt< 'LLlul(',
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)L< t
Bidders have been called upon to participate for the subject purpose. Members of the ' \

procurement committee are requested to attend the event as per the given schedule:

A n tol Toto
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FOR SELECTION OF

t-lsrtrr.sl1,

OPENING OF BID

FINANCIAL PROPOSALS
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S.No Company Name Total Bid

Offered
Signature of

Company
Representative

Remarks

Announced Evaluated

frr; tf' S',1^r*" l= g, tl),63 lu,-e77. 1

'7/ lr4*t*J r..*1r,t t- 1.6, L'll,&ltr
L
1,.( 3 ?3'/)-uw

Ldv + LL) (_/

z

Head of Administration

Chief Financial Officer

Chief Manager (IDBL)
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ATTENDANCE SHEET

S.No Company Name Name of
Company

Representative

Contact
No.

Company
Address

Signature
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Head of Administration

Chief Financial Officer

Chief Manager (IDBL)

BID OPENING.

FOR SELECTION OF
(r^.*; t 4i,u"@*1 0rk *r- Set^r*"4 ( n"

./
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MINUTES OF THE OPENING OF THE TENDER (TECHNICAL /FINANCIAL PHASE}

TYPE OF PROCUREMENT

TENDER NAME

TYPE OF TENDER

OPENING DATE

OPENING TIME

ATTENDANCE (MEMBER PC)

ATTENDANCE (REPS. OF BIDDERS)

EOMIITI / ITl CONSULTANT/ MEDIA

/;;- i ;; Lzct^-.^<t J'*"-(t*''rwulr^J YtlLle^ALu\"9<
sTNGLE 
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SIG,TA II'NF
Head. Fin 0ir,,

Head. Adnrin
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Date;
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REMARKS
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Date:

opening of render for selection o, Pro.,,S, ou^ qL .N..,r.t,^-'?-s'cu .c-rt ,Sq ,t't Ld

Bidders have been called upon to participate for the subject purpose. Members of the
procurement committee are requested to attend the event as per the given schedule:

Bid opening g"1s, S' lc' ' 9-u'

Bid opening Time: // '? c' ,r/zuo

Venue : Board Room

Ather lqbal
lncharge Procurement

Head of Administration

Chief Financial Officer

Chief Manager (IDBL)

q
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BID OPENING.

FOR SELECTION OF fD\./) S,or. *f-,.t,.." ;g* -fa.att'tL$

Date: C- (6- Q-<,><

Head of Administration

Chief Financial Officer

Chief Manager (IDBL)

Company Name

a{o: ll (, I
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Name of I Contact
Company I No.

Representative
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TYPE OF PROCUREMENT

TENDER NAME

TYPE OF TENDER

OPENING DATE

OPENING TIME

ATTENDANCE (MEMBER PC)

ATTENDANCE (REPS. OF BTDDERS)
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