
SINDH PUBLIC PROCUREMENT REGULATORY AUTHORITY

CONTRAC'I' EVALUATION FORM

TO BE FILLED IN BY ALL PROCURING AGENCIES FOR PUBLIC CONTRACTS OF
WORKS, SERVICES & GOODS

SINDH BANK LIMITEO/AOMINISTMTION

l)
2)

3)

4)

5)

6)

7)

8)

9)

l0)

)

t2)

ll)

l4)

NAME OF THE ORCANIZATION / DEPTT.

PROVINCIAL / LOCAL GOVT./ OTHER

TITLE OF CONTRACT

TENDER NUMBER

BRIEF DESCRIPTION OF CONTRACT

FORUM THAT APPROVED THE SCHEME

BII' EVAI-TJATION REPORT
(Enclose a copy)

I5) NAME AND ADDRESS OI-'THE SU

I6) CONTRACT AWARD PRICE

I7) RANKING OF SUCCESSF'UL BIDDER IN EVALUA

Life Assurance Lld €fi-t t^fe-

(For civil works only)

ESTIMATED

TENDER

NUMBI]R OF
(Attach list ofbuyers)

NUMBER OF BIDDERS PRESENT AT

(i.e. t". l"J.3',d EvALUATTON BID).

TENDER ESTIMATED VALUE

ENGINEER'S ESTIMATE

a)

SCHEDULED BANK

Provision of Group Life lnsurance

sNoE/coK/AoMtN/TD/1 212l2021

Same as above

Competent Aulhority

Rs.8,000,0001

ON (As PER coNTRAcr) 1 Y""'

14/09/2021 at 1100 Hrs

ol'1,\lNC OIr BIDS

1 M/s EFU Life

2. M/s. Jubil€e Life

l8) METHOD OF PROCUREMENT USED ; - (Tick one)

b)

c)

d)

y'
SINGLE STAGE _ ONE ENVELOPE PROCEDURE

SINCLE STAGE - TWO ENVELOPE PROCEDURE

TWO STACI] BIDDIN(i PROCEDURE

TWO STACE T\\'O ENVELOPE BIDDING PROCEDURE

PLEASE SPECIFY IF ANY OTHER METHOD OF PROCUREMENT WAS ADOPTED i.e.

EMERCENCY. DIRECI CONTRACTINC ETC WITH BRIET'REASONS

I

u3



Compolonl Althority

l9)

20\

APPROVING AUTHORITY FOR AWARD OF CONTRACT

WHETHDR THE PROCUREMENT WAS INCLUDED IN A^.NUAL PROCUREMENT PLAN?

Yesll/llNo

2I) ADVERI'ISEMENT :

i)

ii)

SPPRA Website
(lfyes, give date and SPPRA Identification No.)

News Papers

YES SPPRA NIT lD:T00531'20'0039

No

(lf)es, give newspapers and dates)
Yes Exprsss Tribune, Daily Express & Sindhi

Express (27108/2021)

No

22) NATURI] ()I: 1)}' llr' llrnt.

23) WHETHER QUALIFICA
WAS INCLUDED IN BIDDING /
(lfyes, enclose a copy) Yesll/llNo

21) WHETHER BID EVALUATION CRITERIA
Yes ll/ llNoWAS INCLUDED IN BIDDINC / TENDER

(lfyes, enclose a copy)

25) WHETHER APPROVAL OF COMPETENT A FOR USING A
METHOD OTHER THAN OPEN COMPETITIVE B

26) WAS BID SECURITY OBTAINED FROM ALL THE BIDDERS? Yes llr' llNo

27) WHETHER THE SUCCESSFUL BID WAS LOWEST EVALUATED
BID / BEST EVALUATED BID (in case of Consultancies)

WHETHER THE SUCCESSFUL BIDDER WAS TEC}INICALLY
COMPLIANT?

Yes ll/ llNo

28) Yesll/llNo

29) WHETHER NAMES OF THE BIDDERS AND THEIR QUOTED
THE TIME OF OPENING OF BIDS?

PRICES WERE READ OUT AT

Yes ll/ llNo

30) WHETHER EVALUATION REPORT CIVEN
CONTRACT?
(Attach copy ofthe bid evaluation report)

TO BIDDERS BEFORE THE AWARD OF

Yes llr' llNo

LJ



3I ) ANY COMPLAINTS RECEIVED
(lfyes, result thereo0

32) ANY DEVIA'TION FROM SPECIFICATIONS GIVEN IN THE TENDER NOTICE / DOCUMENTS
(lfyes, give details)

33) WAS THE EXTENSION MADE IN RESPONSE TIME?
(lfyes, give reasons)

31) I)|\',1,\l ro\ l:lloN1 QUr\t.lll TION CRITERIA
I II \.s. 1ri\e rlrtailed rcasons l

35) WAS IT ASSURED BY
BLACK LISTED?

THAT THE

36) WAS A VISIT MADE BY ANY PROCURING AGENCY TO THE

SUPPLIER'S PREMISES IN CONNECTION IF SO. DETAILS TO

BE ASCERTAINED RECARDING FINANCING ROAD:
(lfyes, enclose a copy)

37) WERE PROPER SAFEGUARDS PROVIDED ON

THE CONTRACT (BANK GUARANTEE ETC.)?

38) SPECIAL CONDITIONS, IF ANY
(lfyes, give Brief Description)

ANCE PAYMENT IN

)V
Signature & Ollicial Stamp of /.( t\ t -

Authorized Officer ,/ ' \P Zt"r":,'
ar$. I"i$t"'

FOR OFFICT] USE ONLY *.\^t$u'*t*

Yes

No No

Yes

No No

Yes

No No

Yes

No No

SPPk4, Illock. No.8, Sindh Secretoriat No.4-A, Court Road, Karachi
Tele: 02 l-9205356: 021-9205369 & Fax: 021-9206291

@r@
3t3



Buver Record

S. No Company Name
AMOUNT

DEPOSITED
1 EFU 300

2 Jubilee 300

Tota! 600



(J-.--.,.-*---
^Str<oHBAI-{K
u f:-.-.1 -dr->:lrI

Provision of Grouo Lite lniuranae Serviaet

{Conventional Policv for its Conventional st.fl & Takalul Policv lor it! l5lamic Bankinr Staf'}

Nam€ of Procunng Agency

sNDB/COK/AoMrN/TD / 121.2 / 2A21

Tender DescriPlron

Provi5ion of Group Lile lnsurance Servace5

(Conventional Poltcy for its Conventional Stafl & Takaful Policy for its lslamic

Single Stage One Envelope Biddint Procedure

s.Nor T00531-20-0039 Erpres5 Tribune, DailY Exprels, Sindh Express
Tender Publi!hed & SPPRA 5.No.

Total 8id Docurrents sold

1at 1100 H15.Technical / frnancral Bid Opening D.te & Trme

Details on lhe ebov€ es 8iven below:

Eid.let

Quo fied /
Oitquolilied

f ec h ni e ol / E I igib i I i t y

rotot Corr olretcd by
rhe Biddet

(Rt.8,Nn,a@/.1

0 1 2 l 5 6 1

0l
Qualified.Obtein€d
100% in Ev.luetion Rt.7 .9A1 ,43t I- 8idd.t

R!.12,567/.
B.lowih.

erllm.tad cott
Ev.luated

Qu.llfi.d Biddcr Contr.ct

02.

Qualilied' Obta,ned
93% in Evelurlion Rt.8.165,7731 .

Biddrr

Rt.255,7751 .

ertimatrd <ott
Eidd€r

'\Cordingly, goinS bY the Technical/Flnan€iaI EvalUation criteria laid down in the t€nder docUments, M/i. EFU Ltfe fururanc€ Ltd is the

.- *"r, 
"u-.iri-,"6 

qralified bidder and their bid rs algo below the estimated .ost hence recommended lor Providint Group Life lnsurance

Servrces lor Srndh Bank L'mrted

a
Members Sisnalure- Procurement Cd;mittee

Lt. Col. (R) Shahrad Eetg

Chairperson_Head of Adminiltretion

Saeed ramal
Member-chief tinancial of f icer

syed Muhammad Aqeel

Membe.- Chief Manager, IDBL xarachi

srndh Bank Ltd

2 I

7 Total Brds ReceLved 02

9 I No. ol b'ds quahfred

, frrl'l"-*,
02

t //Jl
\4,,,"

\



,,,.41/U

\Serial N<t.

lJidder Natne *ur*.f k{

D. k oi !x .{}Dr:oo! ol tlr

prora..l r'(L,trtuC.AIi ' GB

P,@\kJ C oup.n .. orh-
rLe Br.lr $ (lsr.l. L.r fd

\luhanrnrad Salccrn Nlemott

\/lLl ll{ l)r!lsr(\n I
I

I

I

\ I enr lltrs - l'rocttrenttnt Conlmitltc

IIl..Al) ()l \l)\ll\

(ll ll l!ll l:l\ \\( 1,\1., OtTFICER

('llll.lli \1.\ \.\(i lilt, IDBI,

(

.{rl.<f,r.Br oi r.l.r.or

.!td.!.. i!...!.... x
o!udrtoq.h.ii. ol D.!-
(oDplir!.. Eo m.rhNiU b.

CoEpet' R.6ilErnd rrn.r
t-n.r.r D€l. rDn oI

( o,u.e.6.d of B!en.$ u

\rub., oa r.r@t o tb.

lirol! ni 
'h. 

co.!pu!

cG' P,.oxu! 6 l0l0

hn -r bs \.ih l0l!. lol9.t
l0l0

llenrllcrlt SignNl u res- l-\'nllllllioo 
_l(9

a,, ini!tr!tbn lltr,\r0n

!.'o--w
-\Ir\r/

GIIOI.J P I,I FTi I NSU ITANCE
Evaluatiorr l)erlormacl

I r"r.t I \rrrEr I R.DrrEr
I \tlrl I ob,r'E.d I

\wr
^lhlI 

l(tbrl
0rrrrl,ort Dninh,r



"^,. 
/Qf '(a,,

\Serial No

Bidder Nutre

Iivitlrration I'erlbrrna

Lq /q/,t %uan*". b ltl

s.r l,:r trr

.\.!i.[E.ur .{ r.l.rur

.r-ld.!(. i!.:.!..t. tl
6r!d.ron.I! (ik ot !ou'
(oDt{ir!.. !o lndLri! b.

coupur'&..lrmu@ L.'l.t
L.rr., or D(lurroD of

Coll]u...r.r orAurD.n,

Torr, \,r n: Brra!.r ur rU

pror u,kr ,uh,iug ,1JK GB

BrLI' oo ( i!trr.l. L.t fd
pro\1dut! tr- !,@ 5'r.

P-.nDsuJ (sp.lF orlE
rho Bu.i.! dr a lEu!.I. Lt( t_or

\., 'r.1,,1.:,, u' ,]( ]n

Td.l G'Jr pr.o@ dttDg i!.
lrl ,r lln \.iE ]018.lol9 &

lnl0

:, -, .l

Vl''tlll l)r\ is L.,r

*H}L
/'I

2 hnXt'n
Fouzir sh",JUl'

Admr.islr.lion l)tr 6ror (rfcr!uons Divrioo

Nl enr be rs - l'rocttrentcnt (lommittce

I ll h,\ l) ()l \l)lllI

c tI.). t, t \.\\( lrl- o!'l'lcull

cfl ..t, 11,\ \ .\(; l,llt, tI)l]l-

Gh.rt'ii
Divirion

-?+*

IO

s I I l0 sd !bo'r. I

tlt_

I

I

#=

I

I

.1



.l I'-lNr\NC lA L I'l{OI'OSA l.

Nrrlc ot'llirltlcr I':f tr 1-r! q A!rt! r'n!!Sli-E

l'lt I (:E scllEI)l-rl-t:

(,\l)plic{rblc lirr thc rcar l0l l-ll) |

l. !or'(lonrcnlitttrul llrr rt L irrg St:rll'

S.\o l)escriplion l'rcrrt iu tn

l{xle pcr
I housa ntl

'l'olrl Sunt
,\ssu rcd

.,\lu0lr It 0f
l'rrnriu nt

ol
l)(.rlh llcnelll I {l 2.i r5.300.000 5.626. 179

r)l
.\(l,lili,ir rl \.rr,l.rrl.rl I)J.rlh llcnclit o lll l.i 15.100.0(,0 879.81J

( l.l

Ac.iJcntnl [)isahilil\ I]errclll includirS pcnnanenl

tol lnnJ Pcrrrlinunl liirnial dis$itil)
(r ll 2.t t5.100,000 :7 7.El6

0l l cIrpor.I\ l,'l.rl l)i.rbilil) l]cnclil
rt'rtniun ti.t. l'r' h'ry\\'()t ll{lclit)

00t6 10.01:.000 .l s0.l00

(l:
I,cn iI .,nl \.rl ||ritl I )r.!hilit) llcn!,lit ().15 2.i r5.i00.000 5 7 8.315

t c11nin.ll llln('\ l]cnclll l'rec Of Cost

Ii)lrrl
,\.-19 r.8{J,05t

Crand lttlitl ,\
Iis. l.E{J.05{/-

tw=>



SIGNA it i

Head - Fia t)L lirr Isllnric llanking Stall

1.

2.

-(;l{ANl)'l'o'l AL = (;l{.\\l) l.o lr\l- A + Gll.\\l)'l'oT"\l- ll
:

Its. 7,9ti7.{33

*Crnnd Toltl:
Tlris inlount $itl hr torsirlercrl :\ onh tht "liitl Offcred". \\'hcrtls be lpl'rised thal thc succtssfol bidder

nillbethcunelrho\c..ErrlLr:rrrtllli(t i\ thL' lo$(sl. (l'0r furlher clarificxlion rfftr Note J. belold)

.\i)rd

3.

The cost must include all applicable taxes, stamP duty (as aPplicable under StamP Act

1989) duly stamped on the contract atreement'

Calculation of bid securitv. 5% of the *(Grand Total Amount) will be submitted with the

Ind", d*ur"nt as bid security in shape of Pay Order /Bank Guarantee in favour of Sindh

Bank Ltd.

Lowest evaluated bid is going to be the criteria for award of contract rather than considering

the lowest offered bid, encompassing the lowest whole sum cost which the

procuring agency has to pay for the duration of the contract SPPRA Rule 49 may please be

S.\o l)cscliptiorr It rc n r'i ti iii"
i'llstr ptt _

I h(, ustl ll(l

I otx I :!unY Amount ol
I'rentiunt

l)l l).irllr ll.rrclit
L.l-l 69.050.000 93.711

0l \!l!iili(,r.rl \!. rrl.rLl.rl Ih.rlh llenclil
0.i u 69.050.000 :0.1 li

{r.l ,\ccid!nlJl l)i\uhilil\ I|!llLlit including pcnlrxncnl

t,,tal dnd pcrrtr:rntnt pirrtiirl diihilill.' (,. l0 69.050.000 6.905

01 @
(l'rcmiurn llill. l'cr Rut.-c Ol []r:nclit) 0.01 3l5.000 13.15 0

lll l'c.rnirncf t \.rt!r'irl I )i'uhilit) Ilctrr'lll
{r lJ (,q.r)j0.00(J 9.6(r 7

'l urrnin,rl lllrrc:' llentlit
I:rcc Ol CoSl

Total
l.l)9

I {r.179

Grand Total B

Its. l{J.179^

referred. e
/-)



9.

4. All conditions in the contract agreement attached as Annexure F are part of this tender

document.

6.

7.

The tender will be considered cancelled if the contract agreement/performance security

after due signature are not submitted with Admin Office after 5 days of completion of bid

evaluation report hoistinB period (3 days) on SPPRA website.

The tender will stand cancelled if any of the given condition of the tender, in not met iri - -L )-
strictly as per the requisite of the tender document,-) 9&iad to dr"uiaha^

tn case financial bids are the same, the successful bidder will be the one who has acquired

more marks in the technical evaluation

tn case of over writ inglc utting/use of Bla nco is found in the Financial Bid document, the bid

will be taken as nu ll & void however if the figures are readable and are also duly signed only

then, bid will be accepted.

There can be subsequent modification or amendment to this specific tender for which it is

advised to keep yourself abreast with the notification beinS hoisted on sindh Bank Ltd. &

SPPRA website regula rly.

Sl.ttrttttt c' rtl lliLl,lt'r

Head - Frr I

Head - l;,r
I'lember-l::

re("/// / \\\c.l// / r' \\\.
r\\ortf9l/j
G-EZZr;
\ouo Br'';



Sin.th Bod* Limit.d
'l!n,l{ Docun,cnt - PRO|lSlO.\' Ol: GROLiP LIFE INSL/R.4NCE SER/ICES

t l"i (o\\'t tnnnl Poti.i?s!o. its contctttkrnl bonkingstalJ& fakdful Policvfot its
lslanic Bat*ingStafl)

I;l\ \\( 1.\t. l'l{()l'osAL

l. I.'or ( r)lrt ('ntionrll Bankins S(ll'f

{ APplicable for the year 202,1 '23 )

Nirr,c ot llid,lcr BL': 

-

la:d - Eii Dirr,

Date;

S.\o l)c\r ription Premium
Rate pcr
thoussnd

Total Sum
Assured

Amount of
Premium

I l)(.itlr ll.nclll ).62 l,5l(,\o o 6,loS,o"\
ol ,\J(lrlir)r)al .\cri!l.nlxl l)crth trlcncfi t oaq ).\r(,loo 61\,1\'+
ol \. (r,lcfl lirl I)itabilil\ llcnclil in.luding pcrmanenl

IoLrt rrd pcr itrl'nl pitairl disabiliD '1 n. lq A1\.\31
rl t.,,,1r,,rurt trr"t l)rsrbilil\ Rcnclil 

J

0: l'.nr) ncnl \illurrl I)ii,rhilil) Ilcrlctil o.f,2. l3tS,3or S.rl, j6(
I crrnrn.ri lllncsi lltrrclit Fre€ ol( osk

Total 3 .tB ?,3(,]oo SroS{,a\\
(;r rd Iolol A -- !,oS1,eq\ /-

l1

PRICE SCHEDUI,E,,: r-r . .- _,,,; 
1,1,, .

lt

L+



l., er Docrnpnt - l'Rovl:;lO:t Of'AEOIiP LIFE
r t ot ( 't,ttnrional I'oltcies Ior ts con,'enrrmol

l. li,r ll\linllr ltirnkins Stltll

*(llLr\Nl)'fO l,\t, = Cll-'\\l) TOTAL A + GRANI)'[O]'AL B

.{, rard I 
"til1.t ;;;;;;i;i t," .,,nridcrcd l'r untt lhc ',Bid offrrrd". $ h.r.rs bG rpprit.d thll thc rucrtssful biddcr

"iii t . ir," ,,,," " 
r,,* ..ur alu:rrcrt ,irl,i is th. to*crr. (For furrhcr clrrifi(stion ..fcr Nol! J. b.low)

i\or!

The cost must include all applicable taxes, stamp duty (as applicable under stamP Act

1989) duly stamped on the contract atreement'

calculation of bid securitv. 5% of the'(Grand Total Amount) will be submitted with the

terrderdocunlentasbidsecurityinshapeofPayorder/Bank6uaranteeinfavourofsindh
llank Ltd.

I owcst evaluated bid is Soing to be the criteria for award of contract rather than

considering the lowest offered bid, encompassing the lowest whole sum cost which the

procuring agency has to pay for the duration of the contract SPPRA Rule 49 may please be

refe r red.

I)esc ril)lion Prenr iu m
Ilalc I)cr
thousnnd

fotal Sunr
ds\u rcd

Amount of
Prcmium

1)l l)crlh llenclil

^,Iiitional 
r\.ciJcnlal l)calh Benefi I

,\,;erJcnt:rl Disahilitl l](n,illl including Fmlsnenl
t.'tul .rnd pcrnurrtnt p:rnirtl disabilil,'- ')

i ir 4i,o(o t \6,19(
r)l .]8 (,9 , o(o L6,llq
lll

a\,11 /o.'(^ lru^C
r).1 lcruporxr] l ulirl I)rsirhilil) Bcnefil

0s l---r'Fn"n,t',u,,,,otoisnbilirvBenefi r
,_
i r.,-in.rl lllu(.i llrnefir

D.)\ /,\,o(o lg,(oo
(-re€ o\ :ott

lirlxl jrl 6 Q,oio aog,(jl
(irirnd Iotal B , )o8r(3\ / -

B,ot},f\\ = )o8,{}t

l5

fi

1

2



Si,tdh Bonk Urnit.d

l!r'tt'r L,odment - l'ROt'lSlO,\' Ol: GROI tP LIFE INSURANCE SERI/ICES

t l.i,r ( in|L,ationl Poticits lor its conr?ntrcndl b.lt,/ng stall<Q fahlul Policylor its

lslanic Banking Stal)

4

6

8

7

All conditions in the contract agreement attached as Ann€xure f are part of this tender

document.
The tender will be considered cancelled if the contract aSreement/performance security

afrer due signature are not submitted with Admin office after 5 days of completion of bid

evaluation report hoisting period (3 days) on SPPRA website.

Ihe tender will stand cancelled if any of the given condition of the tender in nol met in

stflctly as per lhe requisite of the tender document'

tn case financial bids are the same, the successfulbidder will be the one who has acquired

more nrarks in the technical evaluation.

ln case of over writ in8,/cutting,/use of Blanco is found in the Financial Bid document, the

brd will be taken as null & void however if the fiBures are readable and are also duly signed

only then, bid wrll be accePted.

Th!.fe can be subsequent modification or am€ndment to this specific tender for which it is

advised to keep yourself abreast with the notification beint hoisted on 5indh Eank Ltd. &

SPPRA website regularlY.

.\i.!ttttt ttt'c o/ BilLlcr

l6



Sm.-rcrEBA-FT{<
,L**E=E*3-; 1q.! \'t a r {

Lrrcu ta r

sNDB/colADMTN/ aootNc/crac/ l'>tl / c u>l

opening of Iender for Selection of

Bidopenins orru, lQ /t9 I >t

Bid openingTime: I I /-L' /'/'t '

Venue : Board Roort

Ather Iqbai

lncharge Procurement

Chief Financial Offi

Chief l\4anager (IDBL)

(L,nv"u1,oc-/ ? f^1,..f"1 Dd/r7 /--. ;lt <l--t/)
Bidders have been called up on to participate for the subject purpose. Members of the

procurement committee are requested to attend the event as per the tiven schedule:

tL.t la-a /yozl

-\x*9=--

Sisnature -Procurement ComtrritT6alVtembers

ti)



(:-

Sltgpr{Etra"r-rx<
r---* F=,e"-E-r, 4{D \- [ ' F E
Pow.^,1'oTHrp.o.!..r9

^T',J3iffi,T-," '1,.k^y'u/ ?o),,7 /-t ilr s/'af
.t

FoRsErEcloN se P(o-'s'o" 4 0)u*F l;L7-s'r''"* (c'nu'^hoJ $

o"-" rLt I c;l ( >-'t I

Company Nanre

€Fvt^y**,u'^.^ L it41;rr

1r:it!:.

Head of Adm in istration

Chief Financial Officer

chief A4anager (lD 3 L)

; lo 1J.,,.
t,



Stt-lcr<n ETe----.u n
I,owt( ro rHr ploF:r -t .

FOR SELECTION OF fart,(,o*

t--*.,*"*-*-*

.& \r'E=,:H,?

OPENING OF 8ID
FINANCIAL PROPOSALS I"u.f t P.hl /*r ;tj LLa)

,;7- f *sur^, r. ( ton,. ,

ttt /al/>^t-t
fr'-,.( 

7

i

llead of Administra tlo n

Chief Financial Officer

Chief Manager (lD B L)

(
i
i

i

I

i

,t
I

I
I

,i

Comp; n y l{;me

c*l (

Sitnature of ] Remarks I

I offered I Co-pany

lffi;..d lEtu.t.dl Representative 
1

1"
tr4lt, 1,

ll'ln,, ,1., iI l"l A^,'q Lf(L*.,*

SiEnature -Procureme nt Co r: .. 'i i ee]ll e m b e rs

I

li

Total Bii



IYPT OF PROCUNEMTNT

TENOER NAME

rYPi Of TENCER

OPENII''G DATE

OPENIN6IIM'

AIIENOANCE (M€MBEN PC}

ADMJN / IT / CONSUTTANT / MSDIA

?rru,s,o_ "4 (qr..p t,./_. 7Arn*:.j,un",""*k,"1 |
5116. i tirc!.cn E Exvalo?a / ,N6!a i.IA6a.tWO a^\,*opa / 

.i uo ,r^0, 
^o 

ar^onrrr'o_,r,*,oj
,:L*, 2t,7 /-, )k ,tr/

t't I .? /t,

t,_

a'

Nsg.. y.".- r Lt"{rt
$,"r,r.nr,.^.. c" U.9l

//
,,/

Z
TOTAT 8I05 ACCEPTEO TOP EVALUATION

I\./AI. BIDS REJErrEO

REMANXS

l";1 I't':l,l;,
iiaaC.Fir. Cjy

i.icad.Idnif ,qiu.

1i,. ',i -1,,..

\' h^,-l-"n

ff,rt iuo;

!]-!q

__/'

7-



Sindh Bonk Limiled

Icncler l)ocument PROL ISION OF CROL/P LIFE INSURANCE SERUCES
(For ( on|entional Policies for its conlentional banking slaff& Takoful Policy.fot its

lslanic Eanking StaIl

3 SCOPE OF WORK / TECHNICAL SPECIFICATION
Sindh Bank Limited (SNDB) requires PROVISION OF CROUP LIFE INSURANCE
SERVICES (For Conventional policy for convenlional banking staff & Takaful Policies for
lslamic Banking Staf| of its employees as per the given detail: Insurance/Takaful Policy will
be extended / renewed upto lirrther 3 years on mutual understanding on same terms &
conditions and rates. The list ofemployees will be provided to interested bidder on request.

Terms & Conditions:
. Employees are to be covered upto 65 years of age.

. No age limit restriction on the employees under Plan "A"
o FCL Rs.4,000,000/= and no underwritin8 / medical requirement.

NOTE:
Detail of deviation, if any, on the benefit limits, eligibility criteria and coverage be enclosed.

ll

GR,\DE / (]A

ll ( I) E TO'IAL EIIPLOYEES

r960PRESIDENT &
CEO

Sl:\ P u\ P-t / [\'P- / S\ P-l \

\tlr isors

svP- / \'P-l /
vP-II / AVP.I /

AYP.II

oc-t / oc- /
o(;-tu / ttTo

( o\\'t-\ I to\ \l- ll,\\hl\c s I \I:|:
I 2 l9 603 I255 1900

ISL,\\ ( B.\\ K t\(; St.\tjt:
0 (l I IJ {6 60

PROPOS|t) (.\ I E(;OR\ -\\'lSl. St \l .\SSt It!-l):

Descriptiorl u (' t) E

Death llenclit. ,1.000.000 3.000.000 2.250.000 t.600,000 1.000,000

Additional Accidcntal Death Bcnelil ,1.000.000 3.000.000 2.250.000 r.600,000 1.000.000

Accidental Disabilil) Benetit

(permanent lotal and permanenl partial

disabilit) ).

.1.000.000 3.000.000 2.250,000 1.600,000 1.000.000

Temporary Total Disability Benefi t. Rs.600,000/=

per monlh

Rs.200.000/=

p€r month

Rs.100,000/=

per month

Rs.50,000/=

per month

Rs.15,000/=

per monlh

I'ermirnenl i\'-aturirl Disabilit) Ilene lil. 1.000,000 1.000.000 2.250.000 1.600,000 1,000,000

'Ienninal lll[ess I]cnelil. 1.000,000 3.000.000 2.250.000 1.600,000 1.000,000



/: ..1

!D ol

,l

-i:.= u)
oo0

EA

trl

9>-

Ua-a-

trd,
.. !r

L

z

iil

z

@
I

@

I

\o
z
H

oo
(D

l-.
Oi
l--
N

N

N(\
Ol

Fz)
E

O
O

O
O

H

Z

z

z
U

(u

c
IE

-
c
OJ

=
o

_-9,
f

ri
OJ

c
)

OJ:
l

F

z O
No



tIFE

INTECRITY PACT

Contract Num ber: SNDB/COIVADMINfi D/-1218202'L

Contract Value: Ils.7,987,433

Dated: Octobe! 14, 2021

Contract Title: Provision of Group Life Insurance Services

Declaration of Fees, Commissions and Brokerage etc. Payable by the Suppliers of Services Pursuant
To Rule 89 Sindh Public Procurement Rules Act,2010

M/s. EFU Life Assurance Ltd. hereby declares that it has not obtained or induced the procurement of any contract,

right, interest, privilege or other obligation or benefit from Government of Sindh (Gos) or any administrative

subdivision or agency thereof or any other entity owned or controlled by it (Gos) through any corrupt business
practice.

Without limiting the generality of the foregoing, M/s. EFU Life Assurance Ltd. represents and warrants that it has

fully declared the brokerage, commission, fees etc. paid or payable to anyone and not given or agreed to give and

shall not give or agree to give to anyone within or outside Pakistan either directly or indiredly through any natural

or juridical person, including its affiliate, agent, associate, broker, consultant, director, promoter, shareholder,

sponsor or subsidiary, any commission, gratification, bribe, finder's fee or kickback, whether described as

consultation fee or otherwise, with the object of obtaining or inducing the procurement of a contract, right, interest,
privilege or other obligation or benefit in whatsoever form from Gos, except that which has been expressly declared
pursuant hereto.

M/s. EFU Life Assurance Ltd. certifies that it has made and will make full disclosure of all agreements and

arrangements with all persons in respect of or related to the transaction with Gos and has not taken any action or

will not take any action to circumvent the above declaration, representation or warranty. M/s. EFU Life Assurance

Ltd. accepts full responsibility and strict liability for making any false declaration, not making full disclosure,

misrepresenting facts or taking any action likely to defeat the purpose of this declaration, representation and

wa.ranty. lt agrees that anV contract, right, interest. privile8e or other obligation or benefit obtained or procured as

aforesaid shall, without prejudice to any other right and remedies available to Gos under any law, contract or other
instrument, be voidable at the option of Gos.

NotwithstandinB any rights and remedies exercised by Gos in this reBard, M/s. EFU Life Assurance Ltd. agrees to
indemnifv Gos for anv loss or damage incurred by it on account of its corrupt business practices and further pay

compensation to Gos in an amount equivalent to ten times the sum of any commission, gratification, bribe, finder's
fee or kickback given by, as aforesaid for the purpose of obtaining or inducing the procurement of any contract,
right, interest, privilege or other obligation or benefit in whatsoever form from Gos.

For and On Behalf

M/s. EFU Life Assurance Ltd.

il
Signature: ftrn ni l,\i, /ww;1l,t
Name: uuhaJhr/ad Faisal (Manager operations - Group Benefits Division)

//
t/

/,.

EFU LIFE ASSURANCE LTD
EFU Life House, Plot No. 112,8'h East Slreet, phase l, DHA, Karachi. Fax: (021) 345975]9

Email: inlo@ef ulife.com, gbd@efulif e.com

$ e.u ur. eu,n



PowER To TBE PEopLE t! E

The Manager,
Group Benefits Division,
M/s. EFU Life Assurance Limited,
EFu Life House,

Plot No.112, 8rh East Street,
Phase-1, Defence Housing Authority,
Karachl.

Dear Sir,

S.NO. DESCRPIPTION

1- Amount payable by the Bank to your organization, being endorsement
against Group Life Conventional policy for the year 2020_2021.

3- Net payabte by the Bank.

subiect : TENDERNO.SNpB/coUADMtN/TD/1212l2021

Please refer to your letter dated 10/09/2021 along with proposals (premium statements) submitted by you to the Bank lnresponse to our subject tender.

ln this regard, we are pleased to inform you that you have been declared as the successful bidder by the Bank,sProcurement committee and as such, it has been decided by the management of the Bank to award you the coniract forrenderlng life insurance services to our total 1959 employees under two separate policies i,e. Group Life conventaonalPolicy and Group Life Takaful policy, for ihe period from 16/08/2021 to 15/08/2022, as under:i

1- Life coverage to 1899 conventional Banking staff, under a Group Life convenflonal policy, at annual premjum ofRs.Rs.7,843,054/=.

2- Life'coverage to 60 lslamic Banking staff, under a Group Llfe Takaful policy, at annual premium of Rs.144,379/=.

ln this regard. attached please find two Pay orders bearing Nos.00981216 and 00981217 both dated o1/7ol2o2r fo(Rs.7,843,151/= and R s.!44,379/= fTvsullng M/s. EFU Life Assurance Limited and M/s. EFU Llfe Assurance Limitea - wnaowTakaful operation respectivery, towards payment of annuar premrum against your above proposars / premium bils.

Besides above payments, attached prease a third pay order No.oo9g1218 dated 01/10/2021 fot Rs.272,42s/=favouring
M/s. EFU Life Assurance Limtted, being ehdorsement charges as under:-

AMOUNT
oremlum :' Rs.Zt8,Szrl=

2- Amount refundable by your organization to the Bank, being endorsement premium :
against Group Life Takaful policy for the ye ar 2O2O_2OZ!.

Fle.rr.ijst! Ref: sgl{Rlllzv
Dated: October 1, 2021

Rs. 6.046/=

. Rs,272,4751=

Please acknowledge receipt of above pay orders and send us proper receipts there-against along with relevant coverage
lists and Pollcy documents, at the earliest,

Encli as above.

cc to:- Ms. Anila Hasan Riaz, Chief Manager, Group Life Marketin& EFU Life Assurance Limited, (arachi.

UHAMMAD SALEEM

SINDH BAN K LIMITED
HEAD OFHcE
3RD TToo& FEDERATIoN HoUsE,
AEDULLAH SHAH C HAZI ROAD,
CTI FTON, KARACH I-75600

UAN +97-1ll-'l'll-1lc
pHoN:r, -si-ii'l5sisliir

+92-21-3582939atAx : +92-21-15870543WEB wwwsitdhbank.com.pk

-qr-ttr-rrr-r ro,/t<)l ,, I z
+9r-f | -r6\f cf f . 1)) t*Jzoi'

:ii-i"-ii^i.;W f ''\/1tilj'0'6;,Jih
www sinantini-coi-.pr ,1,, ztr..-6 t/,"1;{, j,,tt,,e )D}



I ln vlere ol the loreSolng $ra recommend, app@y.l for acquktg tvro separrtc lollrles l.G. 6roup uie lnsuEnc! PoltcY

lor C.nventlonal ganhng stafi and Gtoup Uf' Iskrful PolkY for Ehrnlc Eanklng Staf'' from M/t' EFu Ufo Assurlffe

uBEcd, for t p.rlod of *" y9,', *'"'f $tojna:2:- to 15/s/2022' at 'n 
33trcg'te anrrutl pr?mtum of

ns.7,93?,433/= lor a€cuirtngllfc coverage oftoairsis gani gmpbyee!' a! pcr th'lricndlr bld dated 10/09/2021'

Approval l! illo aequencd ior thr paYnEnt al Fs'272'1?51= to M& EfU U'! Alaxtrnt! Umhed' bd4 tndo6cmcnt

aharrei 1... prcmhrm a3atnst adanion ot iev 
".rlJo'*t' 

dllctldn of oqtSoin! Gmplofee! and utr{radttlon of Gxbtl'lg

.rnp"rov.cs, i-r pre.c urrhl thc pokY y!'r 202G2021' a! undrtr

s.t{o. DEtCRPlPnq 
AMOUllr

f* ffi;ffile by the gank to ln'llr.ic! Compin* belng lndors.rnel* pt!fl{um : *t2la,SZLh' ;;;;;;;ili e;nvenuo alPolicv ror th! Y'at 2020-202'"

2- Anpunt ,tftlidabh by $r hsurtr(! CorntenY to ttte Sant. -Hn! 
cndo'Lmctt :

- 
,"art .f"f*, g.up frt" r'fttl pai"y lor th' y'rr i'O2&2O2!'

3- Net P.Y.ble bY th. Bahl.

the pr€mlum d13r8,es in rspect ot addltlon of n'\x rmployces' u!'gadadon ol 
'rlsdn8 'mPloY!6 

and / ordclction

of outgDins e'Irployr'F 
" 

O" 
"t-r*"t 

i*ng the policy year 2021 - 2022 will be payable by thc Eanl rnd / or

r.fundiblr bY are hsur.n.. -tr"lro * ;' may be' on r€c'lpl of prcmium billt from th" lnswan'e Comp:rry'

ft may llso ba notld thrt $nt EmploYQ6 srcc'dln8 65 Yet6 ot 
'gc 

{'lll not b€ cover'd und€r the abd'e Gtoup Ute

conventionat and 6mirP Talafut potki6'k
VP.l, Humen Rlsoutle

R3, 6.048/=

BrJZIAIil!

CFo I Memb€,

itp-z'
SHAHID hTUGHAL

H.ad of Aladu
SINDH BLNTT LTD,
Hetd Atfice, Rarachl.

President & CEO

AWAflDING OF COI{TRACT TO II/5' tfu IIFt ASURANCf, LIMITTD

.*\*v
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IN MEMORY OF SHAHEED MOHTARMA BENAZIR BHUTTO

t-
SINTDTIBAl.rt<

HUMAN RESOURCE DIVISION

Dated: September 29, 2021

Subject: AWARDING OF CONTRACT TO M/S. EFU ltFE NSURANCE LtMtTE FOR pROVtDtNG

LIFE INSURANCE sERvlcEs To THE BANx EMPIOYEES FoR THE PERIOo FRoM 16/08/2021To 15108/2022

Relerence approval accorded by the President & cEo vide HR's Office Note dated 08/08/2027, to initiate tender
processing to award new contract of Bank Employees' Group Life Conventional and Group Life Takaful Policies
to the successful bidder, for the period frcm 76/0812027 to 75108/2022 (Flag'A'1.

Accordingly advertisements were published in The Daily Express Tribune, Karachl (English), Daily Express, Karachi
(Urdu) and Daily Sindh Express (Sindhi) on 27/O8/2O27, inviting sealed bids under SPPRA Rules, 2O1O (Amended
2019), for rendering life insurance services to the Bank Employees.

ln response to our above advertisements, two lnsurance Companies i.e. M/s. EFU Life Assurance Limited and
M/s. Jubilee Life lnsurance Company Limited participated in the tender process and submitted their bids, as under:-

5# Name of lnsurarce
Company

Mode ofPolicy No. of Employees to be covered
(upto 65 years ofaBe)

AnnualPremium

M/s. EFU Ufe fusurance
timited

Group Life Conveniional 1399 Rs.7.843.054/'=

Group Life Takaful 0060 k. 144,379/=
Total:- 1959 Rs.7,987,433/=

2 M/s. iubilee Life lnsurance
Company Limited

Grouo life 1899 Rs.8,O57,2441=

Group Takaful 0060 Rs. 208,531/=

Total:- 19S9 Rs.a,265.77 5/=

Copies of relevant bids / financial aioposals are a$ached for ready referance (Flag 'B').

The Bank's Tender Evaluation Team and Procurement Committee thoroughly €valuated the tender bids received from
both the above bidders as per Technical / Financial Evaluation criteria laid down in the tender do€uments and
declared M/s. EFU Life Assurance Limited as successful bidder, to acquire the Bank Employees' Group Life lnsurance &
Group Takaful Policies from them, as the bid of M/s. EFU Life Assurance Limited was found to be lowest (Flag'C).

It may be mentioned that M/s. EFU Life Assurance Limited had quoted annual premium aggregating Rs.7,987,433/=,
for providing life coverage to aggregate 1959 Eank Employees i.e. 1899 under Group Life Conventional Policy and 60
under Group Takaful Policy respectively, w[ich is on lowest side as compared to annual premium aggregating
Rs.8,265,775l= quoted by M/s. Jubilee Life lnsurance Company Limited for total 1959 Eank Employees i.e. 1899 under
Group Life Conventional Policy and 60 under Group Takaful Policy respectively.

Detail of benefits to be covered by M/s. EFU Life Assurance Limited is as under:-

As required under SPPRA Rules 2010 {Amended 2019), the above Bid Evaluation Report was als hoisted on the
Bank's and sPPRA websites on 2fl19/2027. The lncharge, Procurement Department, Administration Division, has

informed that the Bank has not received any objection from any bidder, during SPPRA prescribed hoisting period of
3 working days (under SPPRA Rule45) and advised us to proceed for finatization of awarding the contract (under
SPPRA Rule-50) to M/s. EFU Life Assurance Limited and to complete the tender formalities, as hoisting period of 3

D..th Additlonal A.dd.nt l

O..th Eenerlt
Accld.ntal Olrablllty B!n€ff r
(perm.nent tot.l & p.rtlal) Okabillty 8!n!fit

Natural Dls.blllty
B€n.fit

PBESIDENT& CEO 4,000,000 4,000,000 4,000,0m Rr.50{,000 pm 4,000,000
8 SEVP 3,000,000 3,000,000 3,000,000 Ri-200,000 pm 3,@0,000
c EVP] & I / SVP-| 2,250,000 2,250,0m 2,250,000 Rs. 1m,{Xr0 pm 2,250,000
0 1,600,000 1,500,0m 1,500,000 R5.50,0mpm 1,600,0@

E ocr/ocI/oGIt&
MTO

1,000,000 1,000,000 1,m0,0m R!.20,m0 pm 1,000,000

working days of Bid Evaluation Report was completed on 23/09/2021.
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AWARDING OF CONTRACT TO M/S. EFU I.IFE ASSURANCE LIMITED

FOR PROVIDING tIFE INSURANCE SERVICES TO THE BANK EMPLOYEES.

ln view of the foregoing we recommend, approval for acquiring two separate policies i.e. Group Life lnsurance Policy

for Conventional Banking Staff and Group Life Takaful Policy for lslamic Eanking Staff, from M/s. EFU Life Assurance

Limited, for a period of one year, w.e.f, 76/08/2021 b r5l}8l2122, at an aggregate annual premium of

Rs.7,98j,4331= f or acquiring life coverage of total 1959 Bank Employees, as per their tender bid dated 7O1O912027.

Approval is also requested for the payment ol Rs,272,475/= to M/s. EFU Life Assurance Limited, being endorsement

atirgar i.". premium against addition of new employees, deletion of outgoing employees and up-gradation of existing

employees, took place during the policy year 2020-2021, as under:-

S.NO. DESCRPIPTION

1- Amount payable by the Bank to lnsurance Company, being endorsement premium :

against Group Life Conventional Policy for the yeat 2020-202!'

2- Amount refundable by the lnsurance Company to the Bank, being endorsement :

premium against Group Life Takaful Policy for the year 2020-2021'

CFO / Member

1lz

AMOUNT

Rs.278,52r1=

Rs. 6.045/=

Rs.272.4751=3- Net payable by the Bank.

The premium charges in respect of addition of new employees, up-gradation of existing employees and / ordeletion

of outgoing employees to be taken-place during the policy year 2o2L - 2022 will be paYable by the Bank and / or

refundable by the lnsurance CompanY, as the case may be, on receipt of premium bills from the lnsurance Company'

It may also be noted that Bank Employees exceeding 65 years of age will not be covered under the above Group Life

Conventional and Group Takaful policies.

VP.I, Human Resource

\ o\',,\' A\"
"""ifffr

President & CEO



IN METUORY OF SHAHEED MOHIARMA BENAZIR BHUTTO

t-
SINIDHB,\}{K HUMAN RESOURCE DIVISION

Dated: August 8, 2021

Subject: RENEWAL OF BANK EMptOyEES

Existing Bank Employees Group Life conventional and Group Life Takaful policies for the period from16/08/.2020 to 75/08/2027, acquired from M/s. EFU Life Assurance Limited, will expire on its due date i.e. on75/08/202. Grade / category-wise limits are as under:_

Last year' the contract for rendering life insurance services to Bank Emproyee was awarded to M,/s. EFU Life
Assurance Limited vide our retter dated 20/01/2020, after their emerging as successfur bidder through a
tender process executed by the Bank, as underi

j- Life coverage to 1819 conventionar Banking staff, under a Group Life conventionar poricy, at an= annual preixium of Rs.S,341;310/=.

2- Life coverage to 63 rsramic Banking staff, under a Group ufe Takafur poricy, at an annuar premium of
Rs.150,151/=.

Although previous tender document stipulates that lnsurance Policies will be extended / renewed upto 3 years

::i.::::.::*:':i:olir-^"i:r.T. terms & conditions and rates. However. EFU has expressed tnabititv to

( As such, Bank is required to
Conventional Policy and Group
75/08/2027.

afresh go through tender process to award Bank Employees Group Life
Life Takaful policy to the successful bidder after expiry of existing policy on

ln view of the above, we recommend for the approval to initiate tender processing to award new contract of
Bank Employees croup Life conventionar poricy and Group Life takafur eoricy to the successful biaderlw.e.f.
76/08/2021,.ap per above limits.

Ml,HAMMAD SALEEM

VP-1, Human Resource

DESCRIPTION

PRESIDENT &

cEo

SEVP wP.l l slp-ul
svPn

svP.lt / vP-t I

AVP-[

oct/ oG.I /
OG-H / MTO

PLAN A' PLAN'g' PTAN'C' PLAN'D' PLAN'E'
Death 8!!qlq 4,000,000 3,000,000 2,250,000 1.,600,000 1,000,000
Temporary Total Disability Eenefit, 600,000 pm 200.000 Drrl _100,000 pm 50,000 pm 1s,000 pm

- Human Reiouice

President & CEO
I



Sindh Bank Linited
Tender Document _ pROytStON OF GROup LIFE INSLII./.NCE SERVICES

(For Conventional policies for its conventional banking stalf & Tokoful policy for ii
Is|amic Bonking Stafl)

3 SCOPE OF WORK / TECHNICAL SPECIFICATION
lJr$..!:it _r-imited (SNDB) requires pROVrSroN oF GRoUp LrFE TNSURANCESERVICES (For conventionar policy for conventional ba^kin; statr & Takafur poricies forIslamic Banking staff) of its emproyees as per the gir"n a"t"ii,"ln.urance/rakaful p;i;;;lli
be extended / renewed upto further 3 years on 

-mutuai- 
rnderstanding on same terms &conditions and rates. The Iist ofemployeei wiI be provided to i,terested bidder on request.

. Employees are to be covered upto 65 years of age.. No age limit restriction on the employees undeiplan .?,,

. FCI Rs.4,000,000/= and no underwriting/ medical requirement.

NOTE:
Detail ofdeviation, ifany, on the berefit limits, eligibility criteria anrt

TOTAL EMPLOYEES

1960EVP-I / EVP-IU SVP-I \
Advisors

svP-It / vP-r /
vP- / AVP-| /

AVP-II

oc-t / oc-Ir /
OG-III / MTO

CONVENTIONAL BANKING STAFF:

l' SI \l
Description

B C D E

Death Benefit. 4,000.000 1,000,000 2,250,000

2,250.000

I,600,000

1,600,000

1,000,000

1,000,000

Additional Accidental Death Benefit 4,000.000 3,000,000

Accidental Disability 8"n.fi t-
(permatlcnt total and permanent partial
disability).

4,000.000 3,000,000 2,250,000 1.600.000 1,000,000

I Tcmporary Totat Disabitiry Benefit.
I

Pcrmanent Naturat Disability Benefi r,

-------.----....
Tcrminal lllness BcnefiL

Rs.600,000/=

per month

Rs.200,000/=

pcr month

Rs.100,000i=

per month

2,250,000

Rs.50,000i=

per month

Rs.15,000i--

per month

4,000.000 3,000,000 1.600.000 1.000.000

4,000.000 3,000.000 2.250,000 1.600.000 t,000.000

"r33*tTm
Signaturei

13


